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The Disciplinary Proceedings & Effective Investigation

Practical Session for Investigation Techniques

Practical Session for Writing Penalty Notices & Composing
Termination Letters

How To Write Legally Binding Dismissal Letters
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T THE EXPERT

Mr. Paiboon Thamsathitmun

Thailand's Leading Expert on Labour Laws and Litigations with Over
30 Years of Experiences

Mr. Paiboon’s practice focuses mainly on all aspects of labour and
employment law. He has a long list of experiences in representing
multi-national and local corporate clients in labour and employment
matters concerning lay-off, redundancy, employments benefits and
labour relations matters. Mr.Paiboon has also acted as the trial
counsel for employer companies in labour litigation in the Central
Labour Court for more than 1,300 cases, and acted as a legal advisor
for his clients for more than 1,000 companies.
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CEOs and Managing Directors Directors, « Legal Counsel « Labor Union Relations ~ « HRM Solution
Vice Presidents, General Managers and * HRM « Compensation and Providers
Heads of... e Industrial Employee  Benefits « HRM Consultants
Relations « Partners/Managing « HR Legal Advisors
Directors
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Principles of “The disciplinary action and termination o
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The disciplinary proceedings and investigations before laying off
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18 pointers on wrongful terminations RS 123 ag1ls
mistakes by employer The difference between Labour

Protection Act Section 119 and the
Labour Relations Act Section 123
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34 pointers-to-take note of when 5 points on how:to report allegations |
writing a termination letter
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The disciplinary proceedings and investigations before laying off
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13 pointers on unfair dismissal

according to the law Established
2522 Section 49
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Before punishment wrongful doing
must be proven beyond doubt
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16 pointers on investigation
techniques
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How to approach and determined
what questions to use during
investigation
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13 keys to note on the
disciplinary form
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5 pointers on how to determine and
decide an employee wrong doings
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18 pointers on what to be aware
of while writing a warning letter
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How to write legally binding dismissal letters

1
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34 things to note on how to write termination letters
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Official forms for disciplinary action and termination in accordance with Section 119
- d1szdAyvovKiivaaIAau 18 Vo (18 important pointers for letter of notification)
- NSIS191SY 6 nstl Aduvannru1e (6 scenarios in case of a serious legal case)
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How to write a concise and proper disciplinary, penalty and dismissal letter?
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How a Company will be damaged and what it needs to reimburse the employees

upon wrongful termination
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How to write legally binding dismissal letters
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What employers should do before dismissal of employees
« 95douaulilaUs=ansnaw 16 Vo (16 keys to efficient investigations)
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Can the court overrule the company’s termination of an employee and what to do to

not get overruled?
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Is it true that according to Section 17 weekly holidays do not count towards the total

date calculated in order to pay the daily waged workers foreshowing days of notice
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Is it proper to downsize by utilising early retirement schemes or under what other
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Key Information Easy Ways to Register Class Timetable
I & Course Schedule
When: Online Registration
25JULY 2024 http://www.omegaworldclass.org/register-online/ 8.30

Where: E-mail: Register & Morning Coffee
Grande Centre Point conference@omegaworldclass.org 9.00 - 10.30
Ratchadamri . Program Commences
nsrurdisounig = 10.30 - 10.45

***If there are any changes, we will _ g k .
y ohang meludun 11 JULY 2024 > Morning Break

inform you again.

Registration Fee Normal Price Super Discount Lunch & Networking

©nso000 | |50
VATT® 129500 805.00 15.00 - 15.15
Total Amount (Bath) | THB 1979500 | THB 12,305.00 Afternoon Break
15.15 - 16.45
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Program Commences
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